














“We gain strength,
courage and confidence
by each experience in
which we really stop to
look fear in the
face...we must do that
which we think we

cannot.”
Eleanor Roosevell

Have you ever considered how you can
be a part of the NCURA family and
increase your leadership ability at the
same Lime? Perhaps you are considering
volunteering for your region? Maybe you
also want to develop your professional
skill set to benefit your institution at the
same time? As a proud and recent
graduate of NCURA'S Leadership
Development Institute (LDI), I must say
that the LDI is one of the most
outstanding resources available through
NCURA to assist you in meeting those
goals. NCURA has provided this
opportunity for professional growth to
more than 70 graduates since its
inception in 2003.
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S0, what is this LDI that so many are
talking about? I describe it as an
expedited course in self discovery and
professional growth, while building long
lasting professional and personal
relationships. The goal of the LDI, to
build leaders for research
administration and for NCURA, is
evidenced by the number of LDI
graduates who have taken on various
leadership roles within NCURA and in
their own institutions.

Through a competitive application
process, 8-12 students are selected by a
subcommittee of NCURA'S Nominating &
Leadership Development Commitiee
(N&LDG). A team of experienced NCURA
leaders and senior staff work with a
professional facilitator to guide the
curriculum and actively participate
throughout the year, which begins in
February and concludes with graduation
at NCURAs Annual Conference. Kach
student is paired with an advisor, who
has also been selected and matched by a
subcommittee of the N&LDC. Advisors
are NCURA leaders who are seasoned
research administrators and who want
to give back to the association that has
been such a valuable resource to them
over the years. The Advisors serve as
mentors and sounding boards to guide
their student partners throughout the
year, often learning with them as they do.

LDI uses the “b Practices of Exemplary
Leadership™ (Kouzes and Posner) as the
foundation for the curriculum.

THE 5 PRACTICES OF
EXEMPLARY
LEADERSHIP ARE:

v Model the Way

v Inspire a Shared Vision
v Challenge the Process
v Enable Others to Act

v/ Encourage the Heart

The class connects most months via
conference calls or web-enabled chats.
We meet face-to-face in the late spring at
the historic Belmont Conference Center
near Baltimore and in a final retreat in
DC. The year of work, learning and self
discovery culminates with graduation at
NCURA's Annual Conference. FKach
month, we complete 4 hours of thought-
provoking homework assignments, which
are shared through a SharePoint LDI
site. The homework includes a
leadership project that each of us
designs, specific to the needs of our
institutions.



We apply the “5 Practices of Exemplary Leadership™ and all that
we are learning about leadership to our projects, which, in turn,
directly benefit our institutions. My project was to create a new
employee guide that would address the unit's need for a tool for all
new employees to help them become familiar with the university
generally and the working actions of the sponsored office
specifically. As the new employee guide that I developed with my
colleagues is piloted in my office, I continue my leadership learning
journey.

Included in the monthly homework are articles from the Harvard
Business Review (HBR) and other publications, which reinforce the
leadership practice that is the focus for that month. A favorite for
many of us is the HBR article, “Who's Got the Monkey”, which
challenged us to “Enable Others to Act” by delegating more
effectively. Each month, we also had an assignment of ‘inner work’
to help us become more reflective about ourselves as emerging
leaders.

In preparation for the first retreat we took the Myers- Briggs Type
Indicator (MBTI). The knowledge we gained proved to be extremely
revealing, as we discovered how our types affected those with
whom we work. The MBTI helped the class members communicate
more effectively and better manage ourselves, as well as our work.
As Ty Lane, LDI Class of 2008, states, “Knowing my own MBTI type
has increased my self-awareness. [ better understand my
emotions/needs and manage myself for optimum energy and
enthusiasm.” Monthly MBTI homework assignments enable us Lo
apply what we have learned directly to our workplaces.

During the final retreat, all the tools and lessons come (0 a
culmination with the presentation of our leadership projects. Our
investment of time and the commitment by our employers yields a
high rate of return for each of us, our institutions and NCURA. The
“d Practices of Exemplary Leadership” are demonstrated as the
projects are presented to our Advisors and N&LDC members. We

left refreshed and eager to return to our institutions and apply all
the leadership skills that we learned to our work and to NCURA.

The next steps for the Class of 2008 are to move our individual
leadership projects forward at our home institutions and to seek
opportunities to volunteer at NCURA, applying the many leadership
lessons we learned through LDI. Our class agreed that we will take
the baton from the LDI Class of 2007 and continue to write the
“Leadership Tips™ column for the NCURA magazine. For, as LDI
2008 graduates Tammy Custer and Ty Lane wrote in one of our
homework assignments, “Leadership is the activity of influencing
and collaborating with people to achieve a mutually agreed upon
goal.”

The LDI left a never-ending effect on each of us, both personally
and professionally.  Reflecting and learning more about each
leadership practice provided us with substantial growth, in
addition to greater awareness of the vast opportunities NCURA
provides for our continuing leadership journeys. We now feel better
equipped and eager to give back to the association and our
profession by volunteering at NCURA. As Pam Whitlock, NCURA
Past President and member of the LDI Leadership Team noted, “A
leader is someone who has a vision, is committed to it, and can
motivate people to believe in them enough to want to follow
him/her to achieve that goal or vision.” The LDI program can help
any research administrator become a more effective leader, both
on their campus and in their profession.

NCURA's Leadership Development Institute (LDI) is now accepting
applications. Applications and additional information can be found
al http://www.ncura.edu/content/educational_programs/online/
1di/1di2010.pdf. The deadline for completed applications is
May 26, 2009.

Candyce C. Lindsay, 2008 LDI Graduate, is Assistant Director of Research
Administration at Arizona State University.

LEADERSHIP DEVELOPMENT INSTITUTE

2010 Application and Information Now Available

NCURA's LDI program is designed to nurture and grow the future leaders of the organization.

BENEFITS OF PARTICIPATING IN THE LDI

LD participants will be engaged in assignments throughout the year to develop and hone
leadership skills that can benefit both personal and professional endeavors. In addition, those in the
program will become part of a network of fellow members that will similarly be committed to
NCURA in the years following LDI. To ensure connection to NCURA and a full understanding of
the organization, a senior member of the organization will support each participant in the role of

Advisor:

Application and information can be found at
http://www.ncura.edu/content/educational_programs/online/Idi/Idi20 1 O.pdf
The deadline for complete applications is May 26, 2009..

If you would like more information on NCURA's Leadership Development Institute contact
Kathleen Larmett at larmett@ncura.edu or 202-466-3894.
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NCURA Career Planning Survey Results

Show Some Institutions Lack Succession Plans

If you were one of the 1,681 of NCURA's 7,000 members who
completed the Career Planning survey in August 2008, you may
also have been at that time part of the 10% who stated they had
plans to retire within five years. Of course, with the current
state of our economy, were we to send out this same survey,
today, the responses might be very different. However, though
some members will extend their research administration career
longer than anticipated in August, others may not and the data
collected from this survey shows a number of institutions are not
preparing to pass the baton to a fresh generation of leaders.

The survey, conducted for NCURA by Sector Intelligence, focused
on four key questions:

@ How many members are within five years of retirement and
what specific responsibilities do they perform for their
institution/organization?

9 Are institutions/organizations prepared, or preparing for a
shifting workforce as the “Boomers” leave?

9 Are younger members looking to advance their research
administration career?

@ How can NCURA serve its retiring members and what is
their desire to remain connected?

Of the remaining 90% who were not planning to retire within the
next five years, 60% responded that they wished to seek career
advancement and 23% were uncertain.

However, 82% (almost 800) of those who would like to move up
the career ladder responded that there is no formal training
program for career advancement at their institution. And 71% of
this same group reported there was not even an informal
program (including mentoring for career advancement) at their
institution. 13% of respondents noted that their institution did
have formal training programs and 22% had informal programs.
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Non- intended retirees aspire to move up
in management position

Yes 60%

No 16%

Uncertain 23%

When this group was asked how likely it was, based on their
institution’s structure and staffing, they would be able to
advance as desired, 54% reporting said “somewhat likely” with
only 26% reporting they felt it was “very likely.” When looking at
the 54% of research administrators who wanted career
advancement but felt it was only “somewhat likely” along with
the 23% who were not sure if they wished for advancement, one
cannol help but wonder if the lack of formal career training
programs is connected to this uncertainty.

When reviewing what members reported about their institutions,
one is led to speculate that clear, definable succession planning
is not the norm at many institutions. Only 8% reported that a
plan to address their retirement was in place. Fewer than half
(45%) who have set a date for retirement reported that they had
discussed their retirement with a supervisor or that their
supervisor is aware of their retirement, and with 55% reporting
that their supervisor is not aware of their plan to retire. The lack



...A number of

institutions are
not preparing to
pass the baton...

of planning takes on real significance when 51% of those planning

Institutions in general do not appear to have retirement state their leaving will cause a moderate impact on their
made clear plans for succession per retirees. institution and with 18% reporting a significant impact. Of those
Awareness between intended retiree and supervisor: planning retirement within 5 years, 53% are directors and

managers. When asked if, to their knowledge, their institution had
any succession planning in place, 76% said either “not yet™ or they

Aware - developed plan “didn’t know.”

The forth question of the survey brought some surprises when a
significant portion of respondents reported they wish to remain
involved in NCURA programs after retirement. 57% of respondents
would like to continue attending regional meetings and 34% stated
they wished to teach NCURA workshops. 58% wish to serve as an
NCURA endorsed consultant. These are encouraging numbers.

As NCURA Immediate Past President David
Mayo stated in the December/January issue
of this magazine, “The results [of the survey]
were surprising and in some ways
disturbing.” It is hoped that institutions will
soon become aware they need to begin
offering management and leadership

Aware - discussed but no plan

Aware - not discussed plan

Not aware

Members appear to seek career advancement but appear to lack
substantial career assistance at their institutions

Does your institution have a formal Does your institution have an informal training to their emerging leaders before the
training program for career training program such as mentoring for first wave of “Boomers” start leaving
advancement? career advancement? campus. NCURA's Professional Development
Committee will need to look at ways Lo assist

Don't Don't know, members who cannot find this type of

know, 5%__  Yes, 13% 7% \ training at their institution. And the good

news? NCURA will soon have a new
volunteer workforce made up of experienced
research administrators who will be ready
and waiting for assignments. NCURA'S
challenge will be to develop rewarding and
enjoyable assignments for this group of
emeritus members. Plans are already
underway.
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NCURA Neighborhoods

Connecting Your Community

DEPARTMENTAL

Pick up any newspaper and you will see headlines highlighting
the current economic situation. These articles tell of
bankruptcies, budget cuts, layoffs, and hiring freezes. In some
way or another each of us has been impacted by this downturn.
Join your colleagues on April 15th from 2-3 pm EDT for the
online chat Dealing with Budget Woes. Featured experts are
John Case, Vice President for Finance and Administration/Chief
Financial Officer, University of Akron and Michele Codd,
Assistant Director, Vanderbilt Institute for Software Integrated
Systems. Take advantage of shared expertise to help deal with
challenges like: What can a DA do when the funds for a position
or program are no longer available? What can a DA do when
faced with a decreasing workforce and budget and increasing
demands? What can a DA do when travel budgets are tight and
meeting attendance is limited?

We hope you will join us for this chat. Sign up by emailing
chat@ncura.edu with the subject line “Budget Woes.” The 2009
DAN Committee solicits your help to provide information, tools,
and resources that are current and valuable. Committee
members are:

LaJauna Ellis, Georgia Institute of Technology
Erin Bailey, SUNY Buffalo

Stephen Block, Syracuse University

Wayne Brown, Rutgers University

Mieko Dunn, University of Florida

Lisa Gentry, University of Arizona

Garol Martin, Mississippi State University
Michelle Quire, University of Florida — IFAS
Jaynee Tolle, University of Cincinnati

Kirsten Yehl, Northwestern University

Visit the DAN site and give us feedback to ensure that this
resource is all it should be. Help us help you!

LaJauna Ellis is Chair of the Departmental Administration Neighborhood
Gommittee and serves as Program Manager, School of Electrical and Computer
Engineering, Georgia Institute of Technology
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eRA

The American Heart Association has a new online system for
submissions named Grants@Heart (https:/research.americanheart.org).
Instructions are imbedded in the system rather than a manual.
Registration is required.

Grants.gov will continue email notifications of opportunities and
modifications. It previously announced a January 31 cut-off
date. The goal is to move to an RSS feed but some users still
want email. Grants.gov says it transmits >650,000 emails per
night updating applicants of grant opportunities and/or
modifications. This consumes significant system power and may
interfere with submissions. For more on the RSS feed including
a tutorial, please see the links in the eRA Neighborhood.

When Must [ Register My Clinical Trial? NIH has released
clarification on this at http://grants.nih.gov/grants/guide/notice-
files/NOT-OD-09-030.html.

NIH has begun its transition to Adobe grant application forms
from the PureEdge-based forms. Most funding opportunities and
forms have been posted. Those for most small business (R41,
R42, R43, R44) and conference (R13/U13) applications are due
in early February. To verify you've downloaded the correct
forms, look for ADOBE-FORMS in the Competition ID on the
Download page.

Beginning with the February 12, 2009 submission date, NIH
Research Career Development Award Programs (K awards) are
transitioning to electronic submission for all except the K12s.
And rather than limited budget information, applicants will be
required to send the SF424(R&R) Detailed Budget with the initial
application submission.

Ever wondered which NSF programs are limited submissions?
Wonder no more. See http://www.nsf.gov/funding/pgm_sro.jsp

For more information and links regarding the above, please visil
NGURA's eRA Neighborhood.

Terri M. Hall is a member of the eRA Neighborhood Committee and serves as
Director, Electronic Research Administration, Associate Director, Pre-Award
Administration, Office of Research at University of Notre Dame



Virtual Communities of Professional Interest

www.ncura.edu/members/Neighborhoods

FRA

We hope that all of you who attended the FRA X Conference came
away with fresh ideas and renewed vigor for handling the difficult
issues we face daily in financial research administration. We hope
you were also able to expand your network of peers. If you have the
need for a new policy, don't reinvent the wheel! Check out the
Financial Research Administration Neighborhood website for links
to other institution’s policies, procedures and forms.

A recently settled audit focused on two areas of concern to all of
us: cost transfers and reporting of effort on summer salary. The
auditors claimed cost transfers were used to “spend down” funds
near the end of the grant period, citing the costs were not allocable
to the grants audited. The auditors also claimed that effort relating
to summer salary was not based on a distribution of actual effort,
and so were also not allocable to the grants. For more detail, see
the link on the Financial Research Neighborhood's library website
under “Audit.”

Linda Ward is the Chair of the FRA Neighborhood Committee and serves as Grant
Accounting Manager, Children's Hospitals and Clinics of Minnesota

INTERNATIONAL

[ have a lot of good news to report on the international front. First,
Jim Casey, co-editor of the NCURA Magazine and Chair of the
International Neighborhood, recently published University-
Industry Partnerships: Contracting, Communication, Education
and Leadership as part of a report published by the Queensland
University of Technology entitled Legal Strategies for Streamlining
Collaboration in an e-Research World. The report is available for
downloading at: http:/eprints.qut.edu.au/17149/1/¢17149.pdf.

Second, two new members have been added to NCURA'S
Commission on International Research Administration: Dr. Paul
Craven and Dr. lan McMahon. Paul Craven is Head of the Joint
Research Office at St George's, University of London, as well as
Vice President of the European Association of Research Managers
and Administrators (EARMA). lan McMahon is currently Director
of the Research Office at the Australian National University (ANU)
as well as President of the Australasian Research Management
Society (ARMS), which represents Australian and New Zealand
research managers and administrators.

Finally, several new members have joined the International
Neighborhood Committee since the beginning of 2009, and we
extend a hearty welcome to: Tania Bezzobs, University of
Melbourne, Australia; Cynthia Carr, Loyola Marymount University;
Jennifer Crockett, Harvard University; David McGinnis, Montana
State University-Billings; and Makiko Takahashi, Tohoku University,
Japan.

John M. Carfora is Executive Director, Office for Research and Sponsored
Projects at Loyola Marymount University, as well as Chair of NCURA's
Commission on International Research Administration and a member of NCURA'S
International Neighborhood Committee.

PRE-AWARD

What does the Federal Funding Accountability and Transparency
Act (FFATA) mean for the pre-award administrator? As a pre-
award administrator, subrecipient information exceeding $25,000
can be collected using the following elements:

(A) the name of the entity receiving the award;
(B) the amount of the award,;

(C) information on the award including transaction type, funding
agency, the North American Industry Classification System
code or Catalog of Federal Domestic Assistance number
(where applicable), program source, and an award title
descriptive of the purpose of each funding action;

(D) the location of the entity receiving the award and the primary
location of performance under the award, including the city,
State, congressional district, and country;

(E) a unique identifier of the entity receiving the award and of the
parent entity of the recipient, should the entity be owned by
another entity; and

(F) any other relevant information specified by the Office of
Management and Budget.

Stay tuned to PAN link for information and templates on FFATA:
hitp://www.ncura.edu/content/regions_and_neighborhoods/
neighborhoods/pre_award/index.php

Rosemary Madnick is a member of the Pre-award Neighborhood Committee and
serves as Director, Office of Grants, Contracts and Compliance, Charles R. Drew
University of Medicine and Science
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Get involved... Stay involved.

2009 Call for Officer and
Board Nominations

Vice-President/President Elect
Secretary
Treasurer-Elect
At-Large Members of the Board of Directors

by Judy Fredenberg

The Nominating and Leadership Development Committee is
pleased to present the opportunity for all members of
NCURA 1o nominate (or self-nominate) candidates Lo serve
as the next leaders for our organization. We urge you o
consider individuals for the following important positions:
Vice-President/President Elect

Secretary

« Treasurer-Elect

« Two At-Large Board Members

NCURA provides many opportunities to volunteer within our
professional organization — currently at a membership that
exceeds 7000! By expanding your involvement, you are
afforded a wealth of enriching experiences. Being active
and involved in NCURA can be as simple as considering
whom to nominate for these positions, and then making that
nomination. In addition, if you are interested in these
positions and would like to submit your name for
consideration, we are waiting to hear from you.

Terms of these positions will begin on January 1, 2010.
Please email nominations to: nominations@ncura.edu.

All nominations and supporting materials from the
nominees must be received electronically on or before
May 22, 2009.

For a detailed description of the current responsibilities of
these positions, please visit: http://www.ncura.edu/content/
volunteer/opportunities/

2009 NCURA Awards:
Nominations Being Accepted

Recognizing the contributions of our colleagues is one of the highest
honors we can bestow. Additionally, nurturing diversity expands the
energy and creativity of our membership and builds a stronger
volunteer organization. Now is the time to acknowledge an
extraordinary mentor, collaborator, or friend, and identify a
candidate for the minority travel award. The awards below
encourage you to go to your computer and nominate your colleagues
for any of the three awards to be given each year at the Annual
Meeting and/or to apply for a minority travel award to the Annual
Meeting. Don't hesitate — do it now!

Outstanding Achievement in Research Administration
This award is given annually to an individual who has made a
significant contribution to the profession of research
administration.

Deadline for nominations: May 29, 2009

Distinguished Service Award

This award is given to up to five individuals who have made
significant contributions to NCURA.

Deadline for nominations: May 29, 2009

Joseph Carrabino Award

This award is given to a federal employee who has made a
significant contribution to research administration, either
through a singular innovation or by a lifetime of service.
Deadline for nominations: May 29, 2009

Catherine Core Minority Travel Award

This program supports travel-related costs to the NCURA Annual
Meeting for up to four individuals from under-represented groups
who would not otherwise be able to attend this conference.
Deadline for applications: May 29, 2009

For more information on these awards, please visit
http://www.ncura.edu/content/volunteer/awards/index.php

Judy Fredenberg is the Chair of the Nominating and Leadership Development
Committee and serves as the Executive Director of Federal Relations, University of
Montana.

FRA X Co-chair Jane Youngers, University of Texas
Health Science Center at San Antonio; NCURA
Executive Director, Kathleen Larmett; FRA X Keynote
Speaker, Economist, Gene Stanaland; FRA X Co-chair
Cathy Snyder, Vanderbilt University; and NCURA
President, Denise Clark, University of Maryland College
Park. Watch for a look-back and photos of of this
special anniversary conference — Financial Research
Administration X, February 9-11, 2009, La Quinta, CA,

in the next issue of the NCURA Magazine.
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Broadcast Workshop Series
Live Via Digital Satellite or on DVD

NCURATV’S JANUARY PROGRAM, AUDITS
AND THE AUDIT PROCESS, IS NOW
AVAILABLE ON DVD!

Our January broadcast shared critical information with educational
institutions around the country. Program panelists included David Mayo,
Director, Sponsored Research, Cdlifornia Institute of Technology; Denise
Clark, Assistant Vice President for Research Administration and
Advancement, University of Maryland, College Park; Tom Cooley,

CFO & Director; Office of Budget, Finance and Award Management, NSF;
and Lillie Ryans-Culclager, Director, Engineering Research Administration,
Stanford University

Please join our panel of experts as the 2009 Broadcast
Workshop Series continues:

aired March 10, 2009

Order your DVD today!

COST SHARING:WHY NO GOOD
DEED GOES UNPUNISHED

Moderator: Kim Moreland, Associate Vice Chancellor for Research
Administration, University of Wisconsin - Madison

Panel: Richard Seligman, Associate Vice President for Research
Administration, California Institute of Technology; Stephen Hansen, Associate
Provost for Research and Dean, Graduate School, Southern lllinois University
Edwardsville; Tracey Fraser, Senior Director of Cost Studies and Financial
Compliance, California Institute of Technology

January NCURA TV panel: (L-R, David Mayo, Caltech; Tom Cooley, NSF;
Kathleen Larmett, NCURA; Denise Clark, University of Maryland, College Park;
Lillie Ryans-Culclager, Stanford)

June 9, 2009

F&A RATES FORTHE NON-ACCOUNTANT

Moderator: Gunta Liders, Associate Vice President for Research
Administration, University of Rochester

Panel: Jerry Fife, Associate Vice Chancellor for Business Services and
Research Finance, Vanderbilt University; Ann Holmes, Assistant Dean,
Finance & Administration, College of Behavioral and Social Sciences,
University of Maryland, College Park; Jane Youngers, Assistant Vice President
for Research and Sponsored Programs, University of Texas Health Science
Center at San Antonio

September |5, 2009

SUBRECIPIENT MONITORING:
ASSESSING RISK

Moderator: Rob Barbret, Director of Sponsored Programs, Controller’s
Office, University of Michigan

Panel: Pamela Webb, Associate Vice President for Research Administration,
Sponsored Projects Administration, University of Minnesota; Bruce Morgan,
Assistant Vice Chancellor for Research, Office of Research, University of
Cadlifornia, Riverside; Samantha Westcott, Grant Manager, Division of
Biology, California Institute of Technology

Register your institution today to receive these important programs via live digital
satellite or DVD. The complete series is available for purchase at a discounted rate.
Individual programs can also be purchased. Registration and program information
can be found at http://www.ncura.edu/content/educational_programs/ncura_tv/ or
by following the NCURATYV links on our homepage, www.ncura.edu.

Don’t miss this opportunity to bring training directly to your institution and
to add a valuable resource to your professional development library.

Please note: As of 2009, Live NCURATYV programs are broadcast exclusively via digital satellite. Analog is no longer available. Please see our website for more details.
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919.232.5332 | sales@itworks-inc.com | itworks-inc.com

GRANT, FINANCIAL AND HR MANAGEMENT
SOFTWARE YOU'LL LOVE TO USE.

It's every organization’s worst nightmare. Buy
the high-priced, high-end software. End up with
a complicated, high-priced, high-end lemon that
no one on your staff wants to use.

FROM HIGH ANXIETY TO HIGH FIVES.

Enter IT Works, where high-end software has

a low-end price, and is as easy to use as it is
powerful. In fact, IT Works software is so simple
to learn that the people who buy it actually end
up using it. How amazing is that?

IT Works Grant, Financial and HR Management
software. Scalable. Modular. Powerful. Affordable.
And simple. Really simple.

See it now at itworks-inc.com.



NCURA Calendar of Events

ONLINE TUTORIALS
A Primer on Clinical Trials,

7 WEEK program ............cceceevennans Next session: April 6-May 22, 2009
A Primer On Federal Contracting,
8 week program...........ccceeeeeenennnn. Next session: April 6-May 29, 2009

(additional dates available for both Online Tutorials, visit the website for
details.)

FUNDAMENTALS OF SPONSORED PROJECT ADMINISTRATION

ChiCagO, TLi.uiiiiiiiiiieieeieie e May 27-29, 2009
Philadelphia, PA...........cccooiiiiiee August 3-5, 2009
SPONSORED PROJECT ADMINISTRATION II WORKSHOPS

ChiCagO, T uviiiiiiiiieieeiee e May 27-29, 2009
New York, NY (NYU) .oooooiiiieeeee, September 14-16, 2009
FINANCIAL RESEARCH ADMINISTRATION WORKSHOPS

Philadelphia, PA...........cccooiiiii August 3-5, 2009

2009 NCURA TV DIGITAL SATELLITE BROADCAST SERIES

Audits and the Audit Process (DVD Available) ...aired January 13, 2009

ONLINE CHATS
Navigating the Latest Electronic

Submission Platforms.........c.ccceeveienennn. March 18, 2:00-3:00 pm EDT
Strategies for Dealing with Budget Woes ... April 15, 2:00-3:00 pm EDT
Training & Education ............ccccoeeieeiieiennn May 20, 2:00-3:00 pm EDT

Integrating Pre & Post Award Offices ......... June 17, 2:00-3:00 pm EDT

2009 REGIONAL MEETINGS

Region I: Mount Snow, VT.......c.ooovvviiiiiiiiies May 3-6, 2009
Region II: Annapolis, MD...... . April 26-28, 2009
Region III: Panama City, FL............cooooiii May 3-6, 2009
Region [V: Minneapolis, MN .........cccooeeiiennenne April 26-29, 2009
Region V: San Antonio, TX......cccooovvreiiierieennnn April 26-29, 2009
Regions VI/VIL: ~ Santa Fe, NM .........coocoooiiiiiiiiis April 5-8, 2009

ANNUAL MEETING
51" Annual Meeting, Marriott Wardman Park,
Washington, DC........ccoooviiiiiiii e October 21-24, 2009

Cost Sharing: Why No Good Deed Goes

Unpunished (DVD Available) .........c...ccccoooveeins
F&A Rates for the Non-Accountant...........
Subrecipient Monitoring: Assessing Risk

. 2009
. 2009
. 2009

For further details and updates visit our events calendar at WWW.ncura.edu
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